STATE OF CALIFORNIA

JOB OPPORTUNITY BULLETIN

CEC-8 (Revised 04/16) CALIFORNIA ENERGY COMMISSION

CLASSIFICATION: Attorney |

TENURE: Permanent
TIME BASE: Full-time

SALARY: Range A: $5,387 - $5,603
Range B: $5,393 - $6,157
Range C: $6,500 - $8,174
Range D: $7,316 - $9,385

LOCATION: Office of Chief Counsel, Sacramento, California
FINAL FILING DATE: 12/20/17

DUTIES/RESPONSIBILITIES: Under the direct supervision of an Assistant Chief Counsel and
the general direction of the Chief Counsel, the Attorney will be responsible for providing a broad
spectrum of legal advice on diverse and complex legal issues in areas such as energy,
environmental, public contract, and administrative law. The attorney will mainly be responsible for
providing legal advice on power plant licensing and amendment proceedings and representing
technical staff as an independent party in such proceedings. Primary duties include reviewing
technical environmental and engineering assessments and testimony; representing staff
witnesses during administrative hearings and conferences; drafting documents such as legal
briefs and motions; providing oral and written legal advice on the application of the California
Environmental Quality Act, and all laws, ordinances, regulations and standards that apply to a
project under review; and drafting regulations and legislation. Some travel is required.

The Office of Chief Counsel is a full-service law office involved in all phases of Commission
activity, and attorneys have an opportunity to work directly and closely with the state’s principal
energy policy-makers. Attorneys’ work includes appearances before the Commission, and may
include appearances in other state and federal agencies, and occasionally in court. Practice in
the Office generally involves one or more of the following assignments, depending upon the
needs of the Office at the time:

¢ Transactions: Providing legal advice for a variety of programs that support research,
development, demonstration, and deployment of innovations in energy efficiency, renewable
energy, alternative fuels and vehicles, and others, through public contracts, grants, and loans;

¢ House Counsel: Providing legal advice to the Commission and its staff on all other agency
matters, including California Building and Appliance standards, open meetings, conflicts of
interest, the Public Records Act, data collection and personnel;

¢ Rulemaking and standards setting: Providing legal advice for regular updates to the State’s
energy efficiency standards for new construction (Title 24) and appliances offered for sale in
California, and other regulations that implement the Energy Commission’s programs;

¢ Hearing and Policy: Hearing Advisers co-preside with Commissioners on siting cases, in
which proposals to build power plants are reviewed, and provide legal advice to
Commissioners on a variety of other matters, including complaint or investigation proceedings,
proposed regulations, and policy matters.

JOB OPPORTUNITY BULLETIN

An equal opportunity employer to all regardless of age, ancestry, color, denial of family and medical care leave, disability, gender identity or expression, genetic
information, marital status, medical condition, military and veteran status, national origin, political affiliation, race, religion, sex, or sexual orientation of any person.
For more information about the above program and other programs at the California Energy Commission, visit our website at www.energy.ca.gov.
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DESIRABLE EXPERIENCE AND QUALIFICATIONS: The successful applicant should have
strong analytic and writing skills and have knowledge and experience, or demonstrated interest in
(1) State and federal environmental and energy law, including the California Environmental Quality
Act; (2) the rules and processes governing the conduct of administrative hearings, civil litigation,
including writ practice, and the promulgation of regulations; and (3) California laws governing
regulatory agencies with legislative and regulatory powers and duties, including but not limited to,
the Political Reform Act and other provisions governing conflicts of interest, governmental ethics;
the Bagley-Keene Act, and the Administrative Procedures Act. All applicants must be a member of
the State Bar of California.

WHO MAY APPLY: All interested eligible persons are encouraged to apply. Applicants must
have list, transfer, reinstatement, or SROA/Surplus eligibility. This position is subject to the “Super
SROA" provisions of the State Restriction of Appointment (SROA) process. Please indicate your
eligibility for this classification on the state application form, STD. 678. Applications will be
screened for experience, knowledge, and skill and only the most qualified will be contacted for an
interview.

INTERESTED APPLICANTS SHOULD SUBMIT A COMPLETED STANDARD STATE
APPLICATION (FORM STD. 678), A RESUME, AND A LETTER OF INTEREST EXPLAINING
WHY YOU WOULD LIKE TO WORK AT THE CALIFORNIA ENERGY COMMISSION AND HOW
YOU MEET THE DESIRABLE EXPERIENCE AND QUALIFICATIONS (IDENTIFIED ABOVE),

TO:

SUBMIT APPLICATIONS TO: California Relay (Telephone) Service for the
California Energy Commission Deaf or Hearing-Impaired

Personnel Services Office RPA# 140-186 From HTDD Phones: 1-800-735-2929
California Energy Commission From Voice Ph_ones: 1-800-735-2922

1516 Ninth Street, MS-3 personnelservices@energy.ca.qgov

Sacramento, CA 95814
(916) 654-4305
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	JOB OPPORTUNITY BULLETIN GUIDELINES
	The Job Opportunity Bulletin must be completed in the order of statements.  Below is an explanation of each statement and whether or not it is optional or required.
	RECRUITMENT IS LIMITED TO EMPLOYEES OF THE CALIFORNIA ENERGY COMMISSION [OPTIONAL].  When the Commission is in a hiring freeze, all JOBs must include this statement.  If, during a hiring freeze, the unit wishes external recruitment, approval to do so ...
	CLASSIFICATION  [REQUIRED].  Provide the full, civil service title of the position, spelling out the parenthetical if applicable (e.g., Associate Energy Specialist (Forecasting).
	Training & Development Assignments may be considered [OPTIONAL].  If the originating unit wishes to consider Training and Development assignments, this statement must be added to the JOB.
	Miscellaneous statements here [OPTIONAL].  Statement(s) which are not appropriate to put under the other headings on the JOB may be included here.  For example, “A typing test will be given as part of the interview.”

